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ART. VI,

ART. VIT.

ART. VIII.

I

§
of tf

m%ﬁ% ....... Aay of BRBEI9A N
JAMES J. FIEBIG y
NOTARY PUB P NEW JERSE
; Myuif;ammissif;s‘z Lunires Mar. 21, 1958,
Management Rights ey

The Board reserves to itself and its agents full jurisdiction and
authority over matters of policy and retains the right, subject only

to the specific Timitations imposed by the lanquage of this agreement,
in accordance with appiicabie laws and regulations: (a) to direct em-
ployees of the school district; (b) to hire, promote, transfer, assign
and retain employees in positions in the school district and for just
cause, to suspend, to demote, to discharge or take other disciplinary
action against employees; (c) to relieve employees from duty because
of lack of work or for other legitimate reasons; (d) to maintain the
efficiency of the operations of the school district entrusted to the
Board; (e) to determine the methods, means and personnel by which
such operations are to be conducted; (f) to take whatever actions may
be necessary to carry out the advice of the school district in situ-
ations of emergency.

Fully Bargained Provision

This agreement incorporates the entire understanding of the parties as
all matters which were or could have been the subject of negotiations.
Puring the term of this agreement neither party shall be required to
negotiate with respect to any such matter whether or not covered by this
agreement and whether or rnot within the knowiedge or contemplation of
either party or both parties at the time they negotiated or executed
this agreement. This agreement shall not be modified in whole or in
part by the parties except by an instrument in writing duly executed by
both parties.

Duration of Agreement

This agreement shall be effective as of July 1, 1979 and shall continue

in full force and effect until June 30, 1966, subject to the Association's
right to recpen negotiations one hundred and twenty (120) days before the
required submission date of the school district’'s budget in the years 1981
82, 1982-83, 1983-84, 1984-85, 1985-86 on wages only. All other provisior
of this contract shall remain in full force and effect until June 30, 198¢

NESS WHERLON, the Association and the Board have signed this agreement by action
wese designated officers:

.r//

&4 F’Z" Vs e o] e Aty S ey
President ~ Jouthern ﬁ;ﬁhcester County Aresident - Southern Gloucester County
Regional High School District Custodian Regiopal High-School District Board of

Employee's Association Education

Thorey Y Oclive: %-oepn

Secretary - Southern Gloucester County

Board Secretary - Southern Gloucester

Regional High School District Custodiar County Regional High School District
Employee's Association



STEPS 1979-80 1980-81
1. $3.87 $4.14
2. 4.04 4,38
3. 4,30 4.60
4 4.54 4.86
5 4.73 5.006
6 4.94 5.29



ADDENDUM

TO THE AGREEMENT BETWEEN THE

SOUTHERN GLOUCESTER COUNTY

REGIONAL HIGH SCHOOL DISTRICT

BOARD OF EDUCATION

AND

THE SOUTHERN GLOUCESTER COUNTY

REGIONAL HIGH SCHOOL DISTRICT

CUSTODJAL EMPLOYEES' ASSOCIATION

Salary Guide - July 1, 1981 to June 30, 1983

STEPS 1981-82

Open

4.82

5 06 il t
5.34 tH Hi
5.57 ] i
6."!2 it it

~EOY U1 B Ll PO e

$4.55 per hour

1982-83

Open
.75 per hour
.94
. 23 1 it
. 49 1] 1]
. 79 it [}
.64 v

[eATNE NS LI & P N &

IN WITNESS WHEREOF, the Association and the Board have signed this agreement by

action of these designated officers:
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s Y ff /

+ ./( ’K "‘J -

Pres1denL - Soufhern Gloucester County
Regional High School District
Custodial Employees' Association

*"3 S 5 ’, ”‘7 it

o

I

President - Southern Gloucester County
Regional High School District Board
of Education

J‘

i w i
R 7 g -z} ‘,ﬁf\% ~

SecretaY/ - Southern C1oucester County
Regional High School District -
Custodial Employees' Association
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{M 7 AL 5 7
/’,’17; DAT E

e

%

Board Secvetary/Bussnesv Administrator -
Southern Gloucester County Regional

High School District
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